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Joining a Labor Union
by Hans F. Sennholz

There cannot be any doubt that the
Marxian exploitation theory has conquered the world. Even in the United
States it has swayed public opinion, given
rise to massive labor legislation, and
bestowed its blessings on labor unions. It
is visible in the popular notion that the
p~fit system delivers working people to
the discretion and power of wealthy
industrialists and Wall Street paymasters.
It is discernible in the common belief that
working people are rendered helpless and
in need of protection in their bargaining
with greedy management. In short, the
exploitation doctrine summarily condemns our economic system with its profit
motive, for inflicting hardship and
injustice on hard-working, noble workers.
Labor unions derive their raison d'etre
from the exploitation theory, Without
union protection, we are told, most
Americans would be laboring from dawn
to dusk for pennies an hour. Unions are
said to have raised, and continue to raise,
the wages of all workers through
association and collective bargaining, to
have improved working conditions and
reduced daily chores and working hours.
Because of their great faith in labor unions
and latlor objectives, the American people
continue to endure countless strikes and
threats of strikes, tolerate union coercion
and violence, suffer many inconveniences,
and credit economic improvements to
labor leaders. To many millions of
Americans, membership in a labor union is
an important social duty and the strike a
noble task.
It cannot be surprising that the
exploitation doctrine has reached American doctors at last. Join a labor union,
they are urged, and stand united against
the evils of the exploitation system. Shun
the private property order for its "basic

contradictions" and "fundamental flaws!"
Guard against Wall Street paymasters
and fat corporate profits! Society, after
all, is composed of classes that are
consciously banded together to protect
and advance their group iDterests.
Rejoice, ye doctors, a new collectivism is
rising out of the ashes of the "old"
individualistic, capitalistic order.
Unfortunately, the exploitation doctrine, wherever it serves as guidepost for
human action, engenders disaster. The
labor legislation it breeds not only reduces
labor productivity and wage rates, but
also sows discontent and social conflict.
The minimum-wage legislation and other
attempts at raising wage rates and fringe
benefits above those determined by the
market, are creating unemployment and
depression, which in turn eall for ever
more government intervention. The labor
unions it sponsors not only reduce labor
efficiency through a multiplicity of work
rules, cause maladjustment and unemployment, especially of junior members,
but also act as most efficient propagators
of the economic command system. In the
end, the doctrine is bound to usher in
all-round economic planning and government control.
The buie method of all unionism is
restrietioa of labor eompetitioa; the basic
effect is uaemployment. In an unhampered labor market without labor unions,
wage rates and working conditions are
determined by the productivity of labor,
which, in final analysis, is the value
ascribed to services by consumers, clients
and patient&. Competition among employers together with opportunities for
self~mployment tend to lift the wage rate
of every worker to this very level of
productivity. U, for any reason, someone
should earn less than his productivity

rate, his employment would be highly
profitable. He would become the object of
employer-bidding for labor, which would
lift the price of his labor back to his
productivity level. U, for any reason, he
should demand more than his productivity
rate and claim a share of capital or
entrepreneurial income, he is a candidate
for disemployment. Production is more
productive without him.
Doctors, too, are subject to these
principles of the market. Their incomes
are determined by the value judgments of
their patients who are the supreme
directors of health-care production.
Surely, there is deplorable government
intervention that makes matters worse
for patients and doctors. Government may
subsidize and regulate the industry
through Medicare, Medicaid and other
schemes, which make it vulnerable to
politics. The health-care industry must
expand or contract, prosper or suffer,
always readjusting to changing political
fortunes. A labor union representing
doctors would not change the nature of
government intervention; it, too, would
make demands on the individual, generate
conflict, and provoke ugly confrontations.
Unions restrict competition in their part
of the labor market in order to raise the
wage rates of their members. They are
not concerned with outsiders whom they
bar from access to union industries. Nor
do they give much thought to their junior
members who may lose their jobs as a
result of union activity. But they are
rather effective in their efforts to raise the
employment costs of senior members
while inflicting grievous losses on junior
members, outsiders, employers, and
consumers. Unions restrict the competition of outsiders whom they fight with
every available method, even violence on
the picket line. The excluded workers
must seek other employment or remain
unemployed. Their fate is of no concern to
the unions.
A physicians' union would want to limit
the number of young doctors entering the
field. It would agitate for stricter
immigration and licensing laws that would
bar young Americans from attending
foreign medical schools and foreign
doctors from immigrating to the U.S. It
would want to close the Caribbean medical
schools that are preparing thousands of
young Americans for the profession, and
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limit admission to schools in the U.S. The
fate of the excluded people would be of no
concern to the physicians' union.
When, many decades ago, unions were
limited to a few industries only, the labor
they cast out could find employment in
other parts of the labor market that were
still free. In them the supply of labor
would rise, which would lower the wage
rates of unorganized workers. But with
the spread of unionism throughout basic
industries and the proliferation of labor
legislation, e.g. minimum wage legislation,
there is no escape for the victims.
Unemployment has become a chronic
mass phenomenon that is holding more
than eight million Americans in its grip.
Unions favor collective bargaining
which, in union terminology, means the
substitution of a union's bargaining for the
bargaining of individual workers. In
reality, it is the bargaining of a select
group that asserts the power of the picket
line to keep all outsiders from bargaining.
CoUeetive bargainiag, in this sense, means
the denial of the right to bargain by
outsiders. When some union agents sit
down to deal with an employer, other
agents and members are guarding his
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fact that it renders the determination of
the monetary units purchasing power
independent of the policies of governments and political parties." (4)
Gold is completely independent of a
government's attempt to manipulate it.
Implicit in this fact is gold's natural
resistance to monetary expansion. The
gold standard "forces the issuer of money
not to exceed very narrow limits." (5)
Again to quote von Mises, "What all the
enemies of the gold standard spurn as its
main vice is precisely the same thing that
in the eyes of the advocates of the gold
standard is its main virtue, namely its
incompatibility with a policy· of credit
expansion." (6) Inflation, either in the
form of credit expansion or the actual
printing of unbacked bank notes, is
traditionally a favorite tool of statists.
Inflation consumes the wealth of the
productive members of society by making
every dollar of their savings worth less
and less, thus transferring the extorted
wealth to the state, to be used for state
objectives. Without inflation government
cannot hide deficit spending. Every
transfer of wealth must be financed
openly through taxation. By controlling

gates and forcibly preventing outsiders
from competing. The employer, fearing
violence at his site and willful destruction
H union bargaining were truly collective
it would give a voiee to all workers at tbe
gate, including eager job seekers. In
reality, it is confrontation at the point of a
gun. The "right to strike," which is sacred
to all unionists, is said to be a natural right
to abstain from work. In reality, it is the
richt to foree other people to joia the
strike. It is the right to prevent willing
and eager workers to take the place of
striking workers. Woe to the unemployed
"scab" who would dare to apply for a job
vacated by a striking steel worker, coal
miner, auto worker, teamster or longshoreman. Woe to General Motors
Corporation if it were to man a production
line with scabs, or to U.S. Steel firing a
furnace with finks.
During a recent strike by some 52,000
hospital workers against 30 New York
City hospitals and 15 nursing homes, 1199
workers were arrested or charged with
serious strike-related offenses. (The New
York Times, August 26, 1984, pp. 1, 47). It
is interesting to reflect on how a
physicians' union would deal with
nonconformists and dissenters. Undoubtedly, it would want to collect union
inflation, the gold standard keeps the
expansion of government power in check.
The present situation in the United
States is perfect illustration of what
happens when a market economy is
separated from its gold backed currency.
The departure from the gold standard,
initiated by Franklin D. Roosevelt in 1933
and completed by Richard M. Nixon in
1973, has brought massive inflation and an
unerecedented federal debt. More important is the loss of personal freedom that
also occurred during this time period. It
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of his property, may have no choice but to
deal with the agents.
dues from noomembers for reprNeDtiq
tbem in the collective confrontation. But
what would it do to 8eabe and finb who
erosa a picket line in order to attend to
patients? Surely, doctors are no steel
workers, coal miners or hospital wotkers
who are likely to turn to violence. But
they, too, would have· to be union men
who must restrain their competition in
order to be effective. They would have to
reduce the supply of labor, shut down
some hospitals and other health~
institutions, inflict suffering on patients in
order to be effectively economieally.
The idea of a physicians' union is the
oroduct of gullibility and naivete. It
appeals to dolts and dunces who are upset
about the presence of middlemen,
entrepreneurs and capitalists. Some are
envisioning a socialistic order in which all
means of production are owned by the
state. Others are picturing a syndicalist
order in which the workers own and
manage the means of production. A few
doctors are dreaming about their own
world that is driven and guided by their
union.

was gold that gave men economic
freedom; it will be gold that will insure
freedom in the future. H there is ever to
be a return to freedom in America, it
necessarily will be accompanied by a gold
standard.
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